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Abstract

This study brings out the status and expe-
riences of women migrant labourers in Ponda
Taluka, shedding light on their living and working
conditions. It has investigated the multifaceted
challenges these women face at the place of des-
tination. An assessment has been done to under-
stand the treatment these women receive from
locals, colleagues and employers to gauge their
social status and its impact on their overall con-
ditions. The study reveals that a significant pro-
portion of this category of workers is employed in
low-wage but have high- demand within domestic
and manufacturing sectors. The housemaids and
factory workers comprise nearly 68% of the work-
force. The predominance of temporary and ca-
sual work arrangements, which account for 89.4%
of the workforce, underscores issues of job secu-
rity and income instability. Despite a substan-
tial portion earning above Rs. 6000 per month,
challenges persist regarding housing affordabil-
ity and job stability. Most workers reside in
rented accommodation with high rent and subop-
timal housing quality. Social relations show gen-
erally respectful treatment from employers and
colleagues, though disparities exist, with exces-
sive working hours correlating with poorer treat-
ment. It is crucial to enhance job security, offer
better housing options and foster positive work-
place relationships which could significantly ben-
efit this vulnerable segment of the workforce.
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Introduction

Labour migration is a significant phe-
nomenon in India, driven by various
socio-economic factors including unem-
ployment, poverty and the pursuit of bet-
ter economic opportunities and getting
rid from social conflicts (Neetha, 2004)
and (Rao, 2011).Women migrant labour-
ers, in particular, represent a crucial yet
often overlooked segment of this demo-
graphic event. In urban areas, they con-
tribute substantially to sectors like do-
mestic work, retail and low-wage em-
ployment (Lingam, 1998) and (Mehta,
2020), yet their experiences are frequently
marked by vulnerability and precarious
living conditions (Augustine & Kumar,
2016), (Bhattacharyya, 2013) and (Bha-
gat, 2010). This paper aims to shed
light on the unique challenges faced by
these women migrant labourers in Ponda
Taluka of Goa, a region that mirrors
broader trends of migration and labour
dynamics in India. The present study
considers the women workers, who have
arrived from other states or union terri-
tories other than Goa are considered mi-
grant workers for all practical purposes.
Those, who are working but hailing from
any other part of the State have not been
considered as migrant workers since their
social and economic status is quite differ-
ent from that of the inter-state migrant

workers (Mawii & Eckstein, 2020). The
women workers who have different place
of origin other than Goa are regarded as
the target group in this study irrespec-
tive of their urban or rural background.
The migrant women workers reach Goa
either by way of marriage, as other fam-
ily member or as acquaintance of exist-
ing migrant male or female workers work-
ing in Goa for a while. However, sig-
nificant number of workers, both males
and females come to Goa through the
labour contractors taking supply contract
from local firms and entrepreneurs. Here
in Goa, they are spread in most of the
economically productive rural and urban
areas through acquaintances or rehabili-
tated by the labour contractors immedi-
ately after arriving in Goa. In Ponda
Taluka, the influx of migrant labourers
has resulted in a diverse array of accom-
modation situations and working condi-
tions. Women in this area encounter vary-
ing levels of support and instability, de-
pending on their income, period of stay
and nature of employment. The condi-
tions of their accommodation—whether
owned, rented or provided by employ-
ers—often reflect broader socio-economic
disparities and impact their overall well-
being. Understanding these dynamics is
essential for addressing the specific needs
and challenges faced by these women in
Goa.

Methodology and Data

source

This study has integrated both quantita-
tive and qualitative data and adopted a
mixed-method to carry out an analysis of
the working women migrant labourers in
Ponda Taluka. The quantitative aspect
of this study involves the administration
of a structured survey designed to cap-
ture a broad spectrum of numerical data
pertinent to the conditions of women mi-

grant labourers. The target sample com-
prises 350 women currently residing and
working in various rural and urban areas
of Ponda Taluka. The structured ques-
tionnaire incorporates both closed-ended
questions and Likert-scale items. These
questions are crafted to collect data cover-
ing several dimensions, viz. demographic
characteristics (age, education, marital
status), employment details (job role, in-
dustry, employment type) and working
conditions (hours of work, job security,
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Figure 1. Locational Aspects of the Study Area: Ponda Taluka in Goa, 2023
Source: Prepared by Authors using ArcGIS software

wages). Additionally, the questionnaire
addresses social aspects of the migrant
women labourers pertaining to treatment
by locals, colleagues and employer to get
a holistic picture. Data collected through
the surveys are analysed using statisti-
cal software packages, namely IBM SPSS
Statistics 20 and MS Excel 2019. Descrip-
tive statistics are used to summarize the
data and provide an overview of the re-
spondents’ conditions. Frequency tables
and graphs have been included to pro-
vide the gist of the data. Crosstabulations
are employed to examine the relation-
ships between different variables, enabling
a deeper understanding of how various
factors interrelate. Correlation analysis is
conducted to explore the strength and di-
rection of relationships between key vari-
ables, with a correlation matrix developed

to visualize these associations. Pearson
correlation analysis was performed using
IBM SPSS Statistics 20 to examine the re-
lationships between various variables re-
lated to employment and living condi-
tions. The analysis aimed to identify sig-
nificant correlations among selected vari-
ables such as working hours, income, na-
ture and duration of employment, type of
accommodation, and treatment received
from locals, colleagues, and employers.
The correlation coefficients and signifi-
cance levels were computed for each pair
of variables to determine the strength
and direction of linear relationships. For
example, significant positive correlations
were found between working hours and
income (r = .315, p ¡ .001), while signifi-
cant negative correlations were observed
between the period of employment and
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accommodation quality (r = -.395, p =
.009). The results provide insights into
how different aspects of employment and
living conditions are interrelated, high-
lighting areas where variables are strongly
associated or show minimal relationships.
This study also involved interviews to ob-
tain in-depth insights into the personal
experiences of women migrant labourers.
Key areas of focus included personal ex-
periences with job security, working hours
and overall job satisfaction. Additionally,
the study has explored living conditions
such as accommodation quality, commu-
nity support and interactions with the lo-
cal residents. The qualitative data are
analysed thematically as well with a fo-
cus on identifying recurring themes and
patterns in the responses.

Findings and Discussion

This study investigated the socio-
economic status, the working conditions
and job roles of the migrant female work-
ers, their housing and overall living con-
ditions they faced and the treatment they
received from the locals, colleagues and
employers. It provided an understanding
of the challenges and conditions encoun-

tered by women migrant labourers and
the impact on the well-being and integra-
tion of these workers.

Place of Origin

The study revealed a significant concen-
tration of origins, with Karnataka ac-
counting for a dominant 49.1% of the
total workers, making it the primary
source. Followed by Karnataka, Uttar
Pradesh contributes 14.9%, while Maha-
rashtra and Madhya Pradesh provided
9.7% and 6.3% share respectively. Other
regions, such as Bihar and Jharkhand,
shared 5.4% and 5.1% respectively. The
remaining places of origin, such as Kerala,
Delhi, Odisha and West Bengal showed
minimal representation below 5% each
from these States or Regions. The high in-
flux of migrants from Karnataka and mi-
grations is due to shorter distances which
also reduces the travel cost and over-
all cost of migration. The pull factors
such as better job opportunities, better
wages and better standard of living at-
tract the migrants to Goa. The inflow
of migrants from Uttar Pradesh, Bihar
and other states indicates that the women
are associational migrants. They migrate
with family or spouse.

Figure 2. Places of Origin of Women Migrant Workers in Ponda Taluka, 2022-24
Source: Prepared by the authors using MS Excel version 2019 based on primary data collection
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Majority of the migrant women work-
ers belonged to the age group 35-44, which
constitutes 57.40% of the workforce. This
significant representation suggested that
middle-aged women are actively partici-
pating in the labour market as they are in
their economically productive age. The
absence of younger women (¡=24) in the
workforce highlights the size of new mi-
grants who did not have much knowl-
edge about the locality. There was also
a decline in the workers belonging to
¿55 age group. This indicates that due
to old age and health issues, they do
not prefer to work. The study high-
lighted that 89.1% of respondents iden-
tified themselves as married suggesting
that these women balanced their fam-
ily responsibilities with their employment.
The representation of unmarried women
was relatively low at 6.9% indicating that
migration was less common among sin-
gle women in this area. Additionally,
the data revealed a small proportion of

widowed (2.9%) and separated (1.1%)
women. The prevalence of high percent-
age of married women indicated that they
were associational migrants, who had mi-
grated to Goa with their spouses. The
study showed that majority (73.1%) of
the respondents were Hindus. Muslim
women constituted 24.3% of the work-
force highlighting a notable representa-
tion but still considerably lesser than their
Hindu counterparts. The Christian popu-
lation among migrant workers is minimal
with only 2.6% identifying them as Chris-
tian. Of the total respondents, 24.3% had
no formal education highlighting signifi-
cant barriers to education in the commu-
nity. A substantial portion (35.1%) had
attained secondary education suggesting
some women had access to education not
extending beyond SSC level. The per-
centage of women with higher secondary
education (HSSC) stood at 18.6% while
only 5.1% were graduates. It is notewor-
thy that these graduate women had com-
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pleted their education in their local lan-
guages; hence they did not get high skilled
jobs at the place of destination. Thereby
had to work in the informal sectors only.

Work Environment and Job
Characteristics of MWW

The occupational distribution revealed a
pronounced concentration. The largest
proportions were found in the jobs as
Housemaids (36.6%) and Factory Work-
ers (31.1%), together comprising nearly
68%. This suggests a dominant presence
of domestic and manufacturing industries
related jobs within the population. In
contrast, occupations such as Saleswoman
(1.4%), Sweeper (0.9%) and House Keep-
ing staff (1.4%) represented much smaller
segments highlighting a relatively narrow
occupational variety. The migrant women
were not highly qualified and got to work
in low skilled and unskilled jobs. The con-
centration in these occupations points to
supply of labour in certain job categories
influenced by regional economic condi-
tions or sector-specific demands. This
lack of occupational diversity indicates
that migrant women face limited oppor-
tunities for career advancement or diver-
sification continuing a cycle of low-wage,
unstable employment.

The distribution of employment types
highlighted prevalence of temporary and
casual work arrangements of the MWW.
Temporary positions accounted for the
largest share at 53.7%, while casual work
followed closely at 35.7%. Together, these
forms of employment constituted about
90 percent (89.4%) of the total workforce
indicating a clear predominance of non-
permanent jobs. In contrast, daily wages
and permanent roles were substantially
lesser common with daily wages at 5.7%

and permanent positions at 4.9%. This in-
dicated the scenario of casual and tempo-
rary employment among the MWW due
to their low educational attainments. The
analysis of the period of work revealed a
varied pattern. One third, i.e. 33.1%,
were employed for less than 2 years, in-
dicating a large number of new entrants
into the labour market. Those with 2
to 4 years of experience made up 22.6%,
showing a notable segment with moder-
ate tenure. Conversely, 12.9% of workers
had 4 to 6 years of experience and 8.3%
had between 6 to 8 years. Long-term em-
ployees, with more than 8 years of tenure
constituted 23.1% of the workforce. This
distribution suggests a mix of new and
experienced workers. A sizable propor-
tion had considerably long tenure, which
reflects stability and accumulated exper-
tise within the workforce. The presence of
long-term workers showed that some jobs
offered stability and long-term opportuni-
ties.

The income distribution showed that
most of the migrant women workers per-
formed low-skilled and unskilled jobs but
earned decent incomes. About sixty per-
cent (59.43%) of them made more than
Rs. 6000 per month due to their longer
duration of work. In some cases, the
women who were involved in skilled jobs
earned high income. However, 9.71% still
earned below Rs. 3000, which is consid-
ered as a very low income as per GoI. The
women who took up new jobs and young
mothers, who worked as housemaids and
tailors worked for less hours earned less in-
come. The rest (30.86%) earned between
Rs. 3000 and Rs. 6000. The income of
the MWW depended on the skills required
for the job, the hours they worked and the
number of years they have been working
in a particular position.
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Housing and Living Condi-
tions for MWW

Migrant women workers often face poor
living conditions reflecting their low socio-
economic status at their places of desti-
nations. The majority live in rented ac-
commodations, which are typically over-
crowded and in substandard conditions.
Many of these accommodations have
shared toilets, which can be unhygienic
and uncomfortable. The living spaces
are usually in areas that are far from
the city centre or main employment hubs
adding to their sense of isolation. Due

to their informal employment and low in-
come, they are unable to afford better
housing options, which further reinforces
their marginalized position in the commu-
nity. These living conditions not only af-
fect their physical well-being but also con-
tribute to a sense of social exclusion and
vulnerability (Ratha & Shaw, 2007) and
(Sharma & Pal, 2024). In this study area,
the largest segment, comprising 33.4% re-
spondents resided in Goa for more than
20 years closely followed by those who
have stayed for less than 5 years (31.1%)
respondents. A smaller proportion lived
for intermediate periods: 13.7% for 5 to
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10 years, 13.1% respondents for 15 to 20
years and 8.6% respondents for 10 to 15
years. This distribution highlights that a
significant proportion of respondents have
long-term residency, with nearly one-third
of the sample having lived in Goa for over
two decades.

The study revealed the distribution
of accommodation types among the sam-
ple of 350 MWW respondents. Of the
total, 11.7% had their own accommo-
dation, while the vast majority (88.3%)
lived in rented accommodation indicat-
ing that owning accommodation is rela-
tively uncommon within this group. As
Tenants, the majority of them (65.05%)
paid rent between Rs. 3,000 and Rs.
6,000 per month. A substantial propor-
tion (30.42%) paid lesser than Rs 3,000
per month. Only 4.53% paid more than
Rs. 6,000 per month highlighting that
most respondents were concentrated in
the mid-range rent bracket. The analy-
sis revealed that a predominant majority
(91.1%) of the respondents lived in houses
with asbestos, steel or tinned roofs in a
stark contrast to the very small propor-
tion (0.3%) having a house with a coconut
leaved roof. Additionally, 8.6% of respon-
dents resided in flats/ apartments type
of houses. This distribution underscores
a clear prevalence for asbestos, steel, or
tinned roofing materials among the ma-
jority of the sample.

A vast majority of respondents
(71.7%) lived in houses with 1 to 2 rooms.
A smaller group (24.9%) resided in houses
with 2 to 4 rooms. Only 3.4% respondents
had houses with more than 4 rooms. This
indicates that smaller homes with fewer
rooms are more common among the sam-
ple population, with only a small fraction
occupying larger homes. It was observed
that little more than one third (37.1%)
houses were in good condition; the ma-
jority (58.3%) of the houses were in sat-
isfactory condition while a small number
of houses (0.1%) in poor condition and

3.4% houses in bad condition; Few houses
(0.3%) were in dilapidated condition and
0.8% houses were miserable. This distri-
bution indicates an urgent attention for
repair and renovation for the safety of the
MWW.

Social Relations of MWW

Migrant women working in informal jobs
often have a low social status at their
place of destination, even though their
work is in high demand. They are usually
employed in jobs like domestic work, man-
ual labour or small industries which don’t
offer stable pay or benefits. Since their
jobs are informal, they don’t have access
to essential access to subsidized facilities
like health care, job security card or le-
gal protections against atrocities. This
makes their situation unstable and they
remain in a low social position despite
their role in the local economy (Das &
Murmu, 2012) and (Neetha, 2004). Half
(49.7%) of the studied MWW felt that
they were treated with dignity and re-
spect by their employers. One Fourth
(24%) described their treatment as very
professional but without affection. Ad-
ditionally, 20.9% reported being treated
with love and care. A small minority
(0.6%) perceived their treatment as suspi-
cious, feeling they were viewed as thieves
or cheats. Furthermore, 4.9% reported
having no employer since they were self-
employed as vegetable, fruits, flower, fish
vendors or tiffin suppliers. This revelation
highlights that the majority of respon-
dents experienced positive and respect-
ful treatment from their employers, with
only a minimal percentage reporting neg-
ative perception. A significant majority
(66.9%) felt they were treated as equals
by their colleagues. In contrast, only 1.1%
felt they were treated as inferior and 0.3%
perceived treatment as suspect. Addition-
ally, 31.7% reported having no colleagues
since they were the lone employee as house
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maid or attendant. This analytical find-
ing highlights that most respondents ex-
perienced equitable treatment from col-

leagues, with only a small proportion re-
porting negative perceptions.

A majority (58.9%) did not receive any
incentives. Among those who received
incentives, 17.7% benefited in the form
of gifts during festivals, 11.7% received
bonuses. Other forms of incentives in-
cluded transport allowances, no deduction
of pay for emergency leaves, granting ad-
vance salary and soft loans and in emer-

gency, some medicines and other essen-
tials. This highlights that while a ma-
jority did not receive any incentives, oth-
ers were provided with gifts and bonuses
during festivals. The expectation of the
MWW was in the form of a hike in
pay (29.7%), better working conditions
(15.4%).
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Other expectations were job perma-
nency, maintaining good behaviour, pro-
viding periodic bonuses, avoiding pay de-
ductions and ensuring timely payment. A
substantial number of MWW (46%) did
not have any specific expectations. The
inquiry about the treatment by the people
in the locality indicated that the major-
ity of them reported positive interactions

(44.57%) such as treatment with love and
care or with dignity and respect (34.29%)
due to the continued bonding with their
employers. Further, a smaller propor-
tion (18.86%) experienced no interference,
suggesting a degree of acceptance or neu-
trality. Only 2.29% reported no respect
and neglect, indicating that overt negative
treatment is relatively rare. It is a fact
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that most of the Migrant women workers
primarily lived in slums or chawls areas,
where other poor people also reside posi-

tively influencing their social interactions.
As a result, discriminations is not found.

Figure 3. Major Problems faced by Migrant Women Labourers in Ponda Taluka, 2022-
24
Source: Prepared by the authors using MS Excel version 2019 based on primary data collection

Figure 3 outlines the major problems
faced by the 350 MWW respondents. The
most prevalent issue was financial prob-
lems as reported by 47.1% respondents.
Another major concern was the lack of
home ownership affecting 30.03% respon-
dents. A smaller number of respondents
faced issues related to absence of Govt.
Social Security documents, unstable job
and income, improper living conditions
and family issues. A few respondents
(6.9%), however reported having no major
problems. The findings highlight finan-
cial problems, lack of home ownership are
the significant challenges for the MWW.
These can be dealt only by the govern-
ment by providing housing support and
issuance of Social Security Documents.

Interrelationships among

the selected variables

The study has attempted to study the in-
ter relationship among the selected vari-
ables to find out the extent of relation-
ships and draw plausible inferences about
the migrant women’s socio-economic sta-
tus.

Duration of stay and Accom-
modation types

Crosstabulation of duration of stay and
accommodation types among women mi-
grant workers revealed important insights
into housing stability. Those who have
stayed less than 5 years, a significant pro-
portion (30.29%) resided in rented ac-
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commodations and only a small fraction
(0.86%) owned their homes. This trend
persisted even across longer durations;
for those staying 5 to 10 years, only
0.57% owned their residence compared to
13.14% in rented accommodations. As
the length of stay increased, the percent-
age of women living in owned homes rose
markedly, with 7.43% of those residing for
more than 20 years owning their accom-
modation, alongside 26% in rented hous-
ing. This indicates a gradual shift to-
ward home ownership with longer resi-
dency although renting remains prevalent
especially among those with shorter stays.
The ownership of accommodation is also
related to the entitlement from govern-
ment schemes in addition to their own af-
fordability and entitlement to loans and
advances from financial Institutions.

Income levels and Accommo-
dation types

Among those earning below Rs. 3000,
only 1.43% owned their homes, while a
substantial 8.29% lived in rented accom-
modations indicating limited housing se-
curity. In the Rs. 3000 to Rs. 6000 in-
come group, ownership slightly increased
to 3.71%, but the majority (27.14%) con-
tinued to rely on rented housing high-
lighting ongoing economic challenges. No-
tably, for those earning above Rs. 6000,
homeownership rose significantly to 6.57%
with a striking 52.86% residing in rented
properties. Hence, higher income lev-
els correlated with a greater likelihood of
homeownership though rented accommo-
dation remained the predominant living
arrangement across all income categories.

Income levels and Duration of
stay

Income levels and duration of stay among
women migrant workers revealed signifi-
cant trends in financial status over time.

Among the respondents, those earning
below Rs. 3000 per month constituted
a small percentage across all lengths of
stay with 17% residing for over 20 years
which suggested a pattern of long-term
residency despite low income. In the Rs.
3000 to Rs. 6000 income group there was
a more balanced distribution with 37%
residing for more than 20 years indicat-
ing relative stability and gradual income
growth among these women. Conversely,
the highest earners (above Rs. 6000) have
lived for less than 5 years at 22.86% high-
lighting that many were new migrants.
This pattern illustrated that as women re-
main in their locations longer, their in-
come tends to increase; however, those in
lower income brackets often experienced
extended periods of economic instability.

Nature of employment and
Major problems

Those in temporary employment experi-
enced the highest levels of financial prob-
lems (26%) and unstable job and income
(6.57%) highlighting the insecurity associ-
ated with such positions. Casual workers
also reported notable issues particularly
financial challenges (15.43%) and lack of
own housing (13.14%). In contrast, daily
wage and permanent workers faced fewer
problems with only 2.86% and 2.86% re-
spectively indicating that those with more
stable employment experienced fewer dif-
ficulties. Notably, the lack of government-
related social security documents was a
common issue for many, particularly ca-
sual and temporary workers, suggesting
barriers to legal recognition and stability.

Occupation and Working
hours

Among the 350 respondents, housemaids
constituted the largest group, accounting
for 36.57% (128 workers), with a signifi-
cant proportion (18.86%) working 6 to 8

147

https://demographyindia.iasp.ac.in/


Nemikal and Rath

hours reflecting a common full-time com-
mitment in this role. Factory workers
also represented a notable 31.14% (109
workers) and a striking majority (27.71%)
working within the 6 to 8 hours range sug-
gesting a structured work environment.
In contrast, vendors and helpers exhib-
ited shorter working hours with a con-
siderable number (7.14% and 10.57%, re-
spectively) working 3 to 5 hours, which
indicated more flexible nature of these oc-

cupations.
Other jobs such as saleswomen, sweep-

ers and housekeeping generally worked
fewer hours often pointing to part-time or
informal employment conditions. Overall,
the findings highlight that most women
were engaged in full-time jobs, partic-
ularly in domestic and factory sectors,
stressing the demand for long working
hours in these areas.

Figure 4. Crosstabulation Analysis of selected variables, 2022-24
Source: Prepared by the Authors in MS Word 2019, compiled in MS PPT, 2019 & converted
as image

A correlation matrix was prepared to
depict all the relationships existing among
the variables (Table 5). It showed Pear-
son correlation coefficients between pairs
of variables. The Pearson correlation co-
efficient (r) measures the strength and di-

rection of the linear relationship between
two variables, ranging from -1 to 1.

The correlation value of 0.315 between
working hours and income suggested a
weak positive relationship. As migrant
women worked more hours, their income
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increased. This indicated that longer
working hours were generally associated
with higher earnings, though the relation-
ship was not strong, implied that other
factors impacted the income levels. The
correlation value of -0.377 between the na-
ture of employment and the duration of
employment indicated a weak to moder-
ate negative relationship indicating that
as the nature of employment became more
unstable or less secure (e.g., temporary or
informal work), the duration of employ-
ment decreased. Conversely, more sta-
ble forms of employment were associated
with longer durations. This negative cor-
relation suggested that migrant women
in less secure job types were experienced
shorter employment periods highlighting
the potential challenges of job instability
and its impact on employment longevity.
The correlation value of 0.339 between the
nature of employment and rent paid re-
flected a positive, slightly moderate re-
lationship. This suggested that as the
nature of employment became more se-
cure or higher-paying, the amount of rent
paid increased. This correlation indicated
that secure employment allowed for higher
rental expenditure, potentially reflecting
better housing conditions or a preference

for higher-cost accommodations. The cor-
relation value of 0.706 between the du-
ration of employment and the duration
of stay indicated a strong positive rela-
tionship. This suggests that as the dura-
tion of employment increased, the dura-
tion of stay in a location also increased.
This strong correlation implies that job
stability plays a significant role in influ-
encing how long migrant women remain
in a given area reflecting stability and in-
tegration into the community over time.
The correlation value of 0.493 between
treatment by locals and treatment in the
locality represented a moderate positive
relationship. This suggested that better
treatment by locals is associated with bet-
ter overall treatment within the locality.
In other words, if migrant women received
positive and respectful treatment from in-
dividuals in the community, they experi-
enced better overall conditions and sup-
port within that locality. The correlation
value of -0.291 between major problems
and duration of employment indicated a
weak negative relationship. This means
that as the duration of employment in-
creased, the severity or frequency of ma-
jor problems faced by migrant women de-
creased, though the relationship is weak.

Conclusion and Recom-

mendations

The findings highlighted the need for tar-
geted interventions to address the specific
challenges faced by women migrant work-
ers in Ponda Taluka. Improving finan-
cial support, housing stability and work-
ing conditions could significantly enhance
their overall well-being and quality of life.
The study revealed that MWW were pri-
marily housemaids and factory workers,
with a notable prevalence of temporary
and casual employment. This employ-
ment structure, coupled with the pre-
dominance of moderate working hours

and higher income levels, underscored the
challenges related to job security. The
high percentage of tenants highlighted the
need for economic policies and support
systems from the government to improve
the prevailing situation. Furthermore, the
variation in treatment by employers and
colleagues suggested that the workers ex-
perienced respectful and professional in-
teractions. Overall, the findings indicated
a complex interplay between employment
conditions, income levels and social rela-
tions. The study provided first hand in-
sights into the diverse experiences of mi-
grant women workers and need for tai-
lored interventions to address the broader
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needs of this unavoidable and essential
group of human resource. Concerted ef-
forts to enhance job security, provide bet-
ter housing options and improve work-
place relations are essential for fostering
a more equitable and supportive environ-
ment for the migrant workers. These mea-
sures could significantly contribute to im-
proving the overall quality of life and work
satisfaction for this vulnerable segment of
the workforce.
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